
 

  

  

Yearly Status Report - 2018-2019

  
Part A

Data of the Institution

1. Name of the Institution SRI MEENAKSHI GOVERNMENT ARTS COLLEGE
FOR WOMEN (AUTONOMOUS)

 Name of the head of the Institution Dr.S.Vanathi

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 04522534988

 Mobile no. 9442361183

 Registered Email smgcmca@yahoo.com

 Alternate Email smgciqac@gmail.com

 Address Panagal Building, Kalpalam
Road,Goripalayam.

 City/Town Madurai

 State/UT Tamil Nadu

 Pincode 625002



2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

26-Feb-1998

 Type of Institution Women

 Location Urban

 Financial Status state

 Name of the IQAC co-ordinator/Director Dr.G.Sujatha

 Phone no/Alternate Phone no. 04522534988

 Mobile no. 9843647046

 Registered Email smgciqac@gmail.com

 Alternate Email sujisekar05@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)  https://smgacw.org/wp-content/uploads/
2019/11/AQAR-2017-2018.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 https://smgacw.org/wp-
content/uploads/2020/01/smgclg.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 Four Star 7075 2000 07-Feb-2000  06-Feb-2005

2 B++ 80.30 2006 21-May-2006  20-May-2011

3 A 3.07 2014 10-Jul-2014  09-Jul-2019

6. Date of Establishment of IQAC 02-Jan-2004

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

https://smgacw.org/wp-content/uploads/2019/11/AQAR-2017-2018.pdf
https://smgacw.org/wp-content/uploads/2019/11/AQAR-2017-2018.pdf
https://smgacw.org/wp-content/uploads/2020/01/smgclg.pdf
https://smgacw.org/wp-content/uploads/2020/01/smgclg.pdf


Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

VETRI MUGAM MALARATTUM
-MOTIVATIONAL TALK

17-Sep-2018
1

900

COLLEGE CONNECT WITH
SOCIETY - EXHIBITION

04-Oct-2018
2

3000

ICT ENABLED TRAINING ON
TEACHING AND LEARNING
TOOLS

12-Jan-2019
1

50

UDALAE MARUTHUVAR AND
UNAVAE MARUNDHU

22-Jan-2019
1

150

WOMEN HYGIENE AND HEALTH
CARE

22-Jan-2019
1

300

CYBER CRIME ISSUES AND
CYBER SECURITY

23-Jan-2019
1

500

UNLOCK YOUR POTENTIAL 02-Feb-2019
1

1000

TWENTY FIRST CENTURY
TEACHERS TRAIT

02-Feb-2019
1

180

CURRICULUM ENRICHMENT &
INNOVATION TEACHING
LEARNING METHODS

12-Mar-2019
1

150

RESOURCE FOR ACADEMIC &
RESEARCH ENDEAVOR

07-Mar-2019
1

150

    View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Sri Meenakshi
Government Arts
College for
Women(A),
Madurai.

NA NIL 2018
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

10

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2617_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2617_Formation.pdf


 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback from the students and alumni are collected and consolidated report given
back to individual faculty members.

Submitted institution data for NIRF 2019 ranking and got 97th Rank among Colleges
and Participated in AISHE.

Organised Faculty Development Programmes Awareness Programmes and Exhibited
models prepared by students of all departments with the theme of College Connect
With Society to create awareness of Contribution of our college towards Society.

Conducted Internal Academic audit of the departments

Ward Meeting is organized on every 1stand 3rdWednesday. Class Tutors will meet
their own class wards both individually and in group to discuss all the problems
like health issues, family problems, friends issues, problems faced
inside/outside the campus

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

New Course Proposal has been submitted
for BCA,

New Courses has been approved by Tamil
Nadu Government and commissioned by
Madurai Kamaraj University.

Research Centre in Computer Science and
in English.

New Courses has been approved by Tamil
Nadu Government and commissioned by
Madurai Kamaraj University.

Proposed to organize bridge intensive
course to all new entrants.

Organized Bridge Intensive Course to
all the first year students for three
days from 25.06.2019 to 27.06.2019

To conduct skill development,
personality development and
interpersonal skills and career
guidance for students.

Many departments and the Career
Guidance Cell and Entrepreneurship
Development Cell conducted various
programmes to give exposure to students
regarding higher studies and career
opportunities.

Disciplinewise curriculum Development
Remedial Classes for slow Learners.

Curriculum is designed and approved by
the Academic Council.Initiatives taken
to revamp the syllabus from the

https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2617_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2617_Contribution.xlsx


academic year 20182019.Remedial classes
arranged to help the slow learners and
rural folks to improve their academic
performance helped them hone linguistic
skills and arithmetic aptitude.

Planned for a College Bazaar with self
help groups.

9th to 11th January 2019 Three days
College Bazaar was conducted.

To purchase additional books for
library and automating Library.

College Library is automated with bar
codes and Dewey Decimal Classification
method . Librariy is a member of
INFLIBNET –NLIST,
SHODHGANGA,EPGPATHSALA,DOJA . Uploaded
all staff and student details in
National Digital Library Website and
can access more than 2,09,95,951 books.
For Library access bar code is
incoroporated in Students ID card.

To coach students for UPSC / TNPSC
Examination

IAS / IPS Civil Services Free Coaching
centre established by Tamilnadu
Government, Organised workshop on
15.05.2018.

    View File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

Academic Councill 24-Apr-2019

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 07-Jan-2020

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Design and Development

 1.1.1 – Programmes for which syllabus revision was carried out during the Academic year

  Name of Programme Programme Code Programme Specialization Date of Revision

https://assessmentonline.naac.gov.in/public/Postacc/Quality/2617_Quality.xlsx


BA BA Tamil 03/04/2019

BA BA English 28/02/2019

MPhil MPhil English 28/03/2019

MPhil MPhil History 26/02/2019

MCom Mcom Commerce 06/03/2019

MBA MBA Business
Administration

25/03/2019

MSc MSc Maths 12/03/2019

MSc Msc Physics 26/03/2019

MPhil Mphil Computer Science 16/04/2019

    View File

 1.1.2 – Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

  Programme with
Code

Programme
Specialization

Date of Introduction Course with Code Date of Introduction

  BSc Home Sciencce 25/06/2018   ENA2 31/10/2018

  BSc Home Science 25/06/2018   NB2 31/10/2018

  BSc Home Science 25/06/2018   NL2 31/10/2018

    View File

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the Academic year

  Programme/Course Programme Specialization Dates of Introduction

BCA COMPUTER APPLICATIONS 27/07/2018

MSc HOME SCIENCE 25/06/2018

MPhil COMPUTER SCIENCE 25/06/2018

PhD or DPhil COMPUTER SCIENCE 25/06/2018

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

BCA COMPUTER APPLICATIONS 01/11/2018

MSc HOME SCIENCE 31/10/2018

MPhil COMPUTER SCIENCE 16/04/2019

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

COMPUTER LITERACY
PROGRAMME

18/06/2018 127

CERTIFICATE IN GANDHIAN
THOUGHTS659

18/06/2018 659

https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2617_Syllabus_revision_1589800319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2617_programmes_on_employability_1594814402.xlsx


DIPLOMA IN GANDHIAN
THOUGHTS

18/06/2018 829

    No file uploaded.

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

MA ECONOMICS 23

MSc CHEMISTRY 6

BSc HOME SCIENCE 30

BSc COMPUTER SCIENCE 60

MSc COMPUTER SCIENCE 20

MCA COMPUTER APPLCIATIONS 14

MBA BUSINESS ADMINISTRATION 59

    No file uploaded.

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students Yes

Teachers Yes

Employers Yes

Alumni Yes

Parents Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Feedback from students about faculty is collected through online by means of a
website specially designed for this purpose. Students are allowed to share
their feedback about the subject handling faculty member of the current
academic year with 30 different components each having five categories.
Students are matched with the concerned Paper handling staff by this website
portal. All year students are allowed to record their feedback by providing
their regno as username and date of birth as password. Finally for each faculty
the feedback rankings are consolidated for each question and then all 30
questions consolidated values are once againg consolidatied, Based on this
value the system will provide IQAC impression as Excellent, Very Good, Good and
Satisfactory. These consolidate report in the form of a bar chart with
impression is distributed to individual faculty by the Principal confidentially
which will help them to perform accordingly in the nextcoming years of service.
Feedback from Parents are collected once in a year by the departments on the
day of Parents Meet and their suggestions will be used for the improvement of
College. Feedback from Alumni is collected every year during the Convocation
Day by conducting a meeting organized by registered Old Students Association.
Feedback from employers are also obtained. As a part of feedback activity it is
also obtained from all Resource Persons and Guests visited to our College and
maintained in the form of Visitors Note.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile



 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BBA Business
Administration

72 1546 72

BCom Commercetion 144 1697 144

BA Economics 72 1002 72

BA History 144 440 141

BA English 144 2673 144

BA Tamil 144 2202 143

BSc Maths 144 2379 136

BSc Physics 72 925 69

BSc Chemistry 96 2640 87

BSc Zoology 84 1227 84

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

2018 1426 341 0 0 167

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

167 150 33 15 10 3

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Yes. The institution imparts education to the diverse group of students, who come from different economic social
and cultural backgrounds. Many of our learners are from rural areas, poor economic background and

marginalized community. Most of them are first graduate learners. The institution provides suitable academic
ambiance to reach the diverse group of learners. The first year freshers are oriented towards the college life,

syllabus, skill improvement and employment opportunities, course objectives, facilities provided, syllabus, exam
pattern, club activities , NSS,NCC,Sprots and so on. Separate coaching is provided to slow learners. Mentor
Mentee meeting is conducted with Tutors twice a month like first and third Wednesday beyond the working

hours. The students will get guidance for their economic and family grievances. This will helpful for the students
to share their problems and in turn they will get assistance to get rid of their problems. Ward Meetings inculcate
discipline, health and hygiene awareness, imparting mental and ethical values.Also impart awareness regarding

women empowerment, sexual harassment, using the social media in the right way and to keep decency and
decorum in their behavior.

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2617_Demand_ratio_1595938557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2617_ict_tools_1595965835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2617_e_resource_1595965852.xlsx


  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

4351 167 1:26

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

176 167 3 10 108

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

2018 Dr.D.Helen
Christina

Assistant Professor Special award of
honour from Madurai

Rotary West.

2019 Dr.D.Helen
Christina

Assistant Professor Veeramangai Rani
Mangammal Award

from Women
Advocated

Asociation, Madras
High Court Madurai

Branch

2018 Mrs.N.Amutha Assistant Professor Best Social Worker
Awad from Humanity

Protection
Organization,

Madurai.

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

BA All Programmes
B.Sc

April 12/04/2019 31/05/2019

BA B.Sc.All
Programmes

November 02/11/2018 20/12/2018

    View File

 2.5.2 – Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

  Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

0 0 00

https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2617_Evaluation_1598612999.xlsx


2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://smgacw.org/syllabus/#

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

BSc BSc Computer
Science

57 57 100

Bsc BSc Botany 40 40 100

BSc BSc Zooology 67 67 100

BSc BSc Chemistry 79 64 81.01

BA BA Tamil 115 100 86.9

BA BA English 121 121 100

BA BA History 114 103 90.35

Bcom BCom Commerce 124 124 100

BSc BSc Maths 108 105 97

BSc BSc Physics 62 62 100

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://smgacw.org/feedback/# 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Promotion of Research and Facilities

 3.1.1 – The institution provides seed money to its teachers for research

  No

    No file uploaded.

 3.1.2 – Teachers awarded National/International fellowship for advanced studies/ research during the year

  Type Name of the teacher
awarded the

fellowship

Name of the award Date of award Awarding agency

National NA NA 01/12/2019 NA

    No file uploaded.

3.2 – Resource Mobilization for Research

 3.2.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Any Other 00 NA 0 0

https://smgacw.org/syllabus/#
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2617_Pass_percentage_1603273104.xlsx
https://smgacw.org/feedback/#


(Specify)

    No file uploaded.

 3.2.2 – Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

  0

3.3 – Innovation Ecosystem

 3.3.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

National level Seminar on
Artificial Intelligence
and the Future of IT in
Machine Learning Age

Computer Science 01/04/2019

Motivational Seminar
Vetri Mugam Malarattum

IQAC 17/09/2018

College Connect with
Society - Exhibition

IQAC 04/10/2018

QIP ICT Enabled Training
on Teaching and Learning

Tools

IQAC 12/01/2019

Awareness Programme
Udalae Maruthuvar and

Unavae Marandhu

IQAC 22/01/2019

Cyber Crime Issues and
Cyber Security

IQAC 23/01/2019

Unlock Your Potential IQAC 02/02/2019

Twenty First Century
Teachers Trait

IQAC 02/02/2019

    No file uploaded.

 3.3.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

NIL NIL NIL 01/12/2019 NIL

    No file uploaded.

 3.3.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

NA NA NA NA NA 01/12/2019

    No file uploaded.

3.4 – Research Publications and Awards

 3.4.1 – Ph. Ds awarded during the year

  Name of the Department Number of PhD's Awarded

Tamil 1

English 2



Commerce 1

Mathematics 1

Computer Science 1

 3.4.2 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

International English 14 0

International Computer Science 9 0

    View File

 3.4.3 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

Computer Science 1

MCA 1

Home Science 1

Economics 1

Tamil 1

    View File

 3.4.4 – Patents published/awarded during the year

  Patent Details Patent status Patent Number Date of Award

NIL Published 0000 01/12/2019

    No file uploaded.

 3.4.5 – Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

Gender Dif
ferences
In Health
Related

Quality of
Life In
Type-2
Diabetic
Patients
With

Metabolic
Syndrome

Sharmila
JB,

Thahira
Banu S
Janet

MaryAnn,
Asirvatham
AJ JB,
Thahira
Banu S
Janet

MaryAnn,

Indian
Journal of
Public
Health

Research D
evelopment

2018 0.105 Sri
Meenakshi
Government

Arts
College

for Women(
A),Madurai

.

0

    View File

 3.4.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self

Institutional
affiliation as
mentioned in

https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2617_journals_notified_on_UGC_1598877325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2617_Books_and_Chapters_1598879261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2617_Bibliometrics_1599491347.xlsx


citation the publication

Impact of
food

habits on
obesity
among
school
going

Adolescent
in Madurai
District,
Tamil
Nadu,
India

Bhuvaneshw
ari, B Par
ameswari

Internatio
nal

Journal of
life

Science
Research

2019 0 0 Sri
Meenakshi
Government

Arts
College

for Women(
A),Madurai

.

    View File

 3.4.7 – Faculty participation in Seminars/Conferences and Symposia during the year

  Number of Faculty International National State Local

Attended/Semina
rs/Workshops

82 53 14 7

Presented
papers

70 20 5 0

Resource
persons

0 3 0 13

    View File

3.5 – Consultancy

 3.5.1 – Revenue generated from Consultancy during the year

  Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NA NA NA 0

    No file uploaded.

 3.5.2 – Revenue generated from Corporate Training by the institution during the year

  Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

NA NA NA 0 0

    No file uploaded.

3.6 – Extension Activities

 3.6.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

3.Blood Donation Madurai Corporation 1 40

Assessment of
BMINutrition

Education for obese
Adolescents

Ponmudiyar
Girls.Hr.Secondary
School (21.08.2018)

II.B.Sc .H.Sc

1 20

https://assessmentonline.naac.gov.in/public/Postacc/Index/2617_Index_1599491402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2617_Faculty_participation_1599491638.xlsx


Rally on
Internatational Day
Against Drug Abuse

Bureau of
Narcoties, Madurai

- 2018

1 50

Developing
oratorical skill on
current Economics

issue

Forum of Free
Enterprise Mumbai

1 18

Know Your Economy Scientific Research
Association for
Economics and

Finance Chennai

2 134

    View File

 3.6.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

NA NA NA 0

    No file uploaded.

 3.6.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

Campus
Cleaning,

Vaigai River
CleaningCampus

Cleaning,
Vaigai River

Cleaning

NSS RRC Campus
Cleaning,

Vaigai River
Cleaning

3 300

Health youth
for healthy

india

NSS AWareness
Health

2 200

    View File

3.7 – Collaborations

 3.7.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

NA NA NA 01

    No file uploaded.

 3.7.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

https://assessmentonline.naac.gov.in/public/Postacc/Extension/2617_Extension_1599555909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2617_Students_in_extension_1599556594.xlsx


Intenship DieticI 3.Arthur
Asirvatham
Hospital,
Madurai

17/12/2018 15/01/2019 7

Intenship Dietic 2.Shenbagam
Hospital,
Madurai.

17/12/2018 15/01/2019 9

MOU Dietic 1.Meenakshi
Mission
Hospital
Research
Centre

Madurai.

17/12/2018 15/01/2019 14

    View File

 3.7.3 – MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

Winways Informatics 04/04/2019 Training Programmes 50

Dotcom infoway 11/04/2019 Training Programmes
and Intenships

50

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

765911 765911

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Value of the equipment purchased
during the year (rs. in lakhs)

Newly Added

  Seminar halls with ICT facilities Existing

  Classrooms with LCD facilities Existing

  Seminar Halls Existing

  Laboratories Newly Added

  Class rooms Newly Added

  Campus Area Existing

    No file uploaded.

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

Koha Fully 16.4 2017

https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2617_Linkages_1599557137.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2617_MoU_1599559636.xlsx


 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

Text Books 47278 0 645 200000 47923 200000

Journals 67 0 4 5000 71 5000

e-Journals 6000 0 4 6000 6004 6000

    No file uploaded.

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

NA NA NA 01/12/2019

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

201 5 18 0 1 6 154 100 0

Added 50 0 1 0 0 0 0 0 0

Total 251 5 19 0 1 6 154 100 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

  0 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NA 00

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

765911 765911 605097 605097

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

  The college follows systematic procedure in purchasing, maintaining and
utilizing the equipment. 1. LABORATORY (a) Maintenance of Laboratory • Stock
Register is maintained in all departments to enter items regularly. • Trained
lab-assistants are appointed in laboratories • Internal stock verification is

00


done every year by a committee constituted by the Principal. Follow up action
is taken on the committee’s recommendations. • Maintenance of materials is done

every year. • Fire extinguishers are installed and maintained in all
laboratories. • Instruments and equipment are serviced under AMC / per call

scheme. 2. COLLEGE LIBRARY (a) Maintenance of College Library • Library
Functions between 9.00 am and 5 pm on all working days. • Library Stocks are

classified according to subjects , General, Reference and competitive
examination. • College Library is automated with bar codes and Dewey Decimal

Classification method . Library is a member of INFLIBNET –NLIST, SHODHGANGA,E-
PGPATHSALA,DOJA . • Internal stock verification is done regularly • Books are
assigned with numbers and are arranged in their respective subject area. •
Attendance of library has been done using register. • New Arrivals are

displayed in the new arrivals rack • M.Phil and PhD theses submitted to Library
kept in a separate place. CDs have been kept properly. • Binding of damaged

books done as and when required. (b) Utilization of Library • Useful newspaper
clippings and the news items about the college, Job, awards, research has been

displayed in the notice board. • Computer terminals available with Wi-Fi
connection for students utilization. • E- books and E-journals have been

searched by the students through INFLIBNET consortium • Printouts form internet
and scanning facility available in the Library. • Uploaded all staff and

student details in National Digital Library Website and can access more than
2,09,95,951 books. For Library access bar code is incoroporated in Students ID
card. 3. SPORTS Utilization of sport complex 2. The outdoor sports facilities

are used to hold the MKU inter collegiate Tournaments, District level
tournaments and the college annual sports day every year. 4. COMPUTER (a)
Maintenance of Computer • Log register is maintained in all • Only branded
computers are procured for labs (LENOVO, DELL, HP, etc.) with adequate power
backup facilities (UPS). • To provide computers for each student. • Timetable

for practical classes is designed in advance. • Computer Networks in the
campus, both LAN and WAN, are maintained by structured and OFC cabling. • All
computers and air conditioners in the labs are serviced by trained technicians
from companies under AMC or Per Call Service mode. • Fire extinguishers are
installed and maintained in all computer laboratories. (b) Utilization of

computer • Students are given training to learn state of the art and software
skills. 5. CLASSROOMS (a) Maintenance of Classrooms • College building

committee performs the building maintenance and the repair works inside the
campus. • All classrooms have adequate furniture, lights, fans and multiple

electrical points.

https://smgacw.org/services/

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

Financial support
from

institution(CSS)

133 45160

Financial Support
from Other Sources

a) National Tamilnadu
Government

Scholorships

5159 24644340

b)International Not Applicable 0 0

    View File

https://smgacw.org/services/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2617_Scholarships_1601981675.xlsx


 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

Special Coaching to
SC, ST

18/12/2018 106 Government Scheme

1.Soft Skill
Development(wings

of Success)

09/09/2018 45 Department of
English

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

2018 TNPSC
Coaching

1000 200 0 0

2019 Youth for
jobs (PH
Students
Only)

30 30 0 12

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

10 10 4

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Global
Inernational
School,Thiru
ppathur,
Sivanagai
dt, Winners
Institute of
Communicativ
e English,WC
C-, TVR Ener
preneurship

SIMHO

500 25 NA 0 0

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2617_Development_Schemes_1599588144.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2617_Placement_1602009127.xlsx


 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019 14 B.Sc. Zoology Sri
Meenakshi
Government
Arts College
For Women

(A).Madurai
-2

Government
Arts

College,
Paramakudi,

Cresent
College, Van
dalore,Chenn

ai.

M.Sc.

2019 16 B.Sc. Physics Sri
Meenakshi
Government
Arts College
for Women
Mannar
College
American
college

M.Sc.

2019 27 BA Economics Sri
Meenakshi
Government
Arts College
for Women
Mannar
College
American
college

MA

2019 32 BA Tamil Sri
Meenakshi
Government
Arts College
for Women

MA

2019 45 BA English Sri
Meenakshi
Government
Arts College
for Women
Mannar
College

MA

2019 22 BCom Commerce Rajapalyam
Rajus
College

Government
Arts College

MCom



Melur
Government
LAW College
Thirnelveli

Yadava
College

Madurai. The
American
College,
Madurai
Madurai
Kamaraj

UnivesitySri
Meenakshi
Government
Arts College
for Women
Mannar
College
American
college

2019 6 BSc Chemistry Sri
Meenakshi
Government
Arts College
For Women

(A).Madurai
-2

Government
Arts

College,
Paramakudi,

Cresent
College, Van
dalore,Chenn

ai.Sri
Meenakshi
Government
Arts College
for Women
Mannar
College
American
college

MSc

2019 13 B.Sc.. Home Science Sri
Meenakshi
Government
Arts College
for Women

M.Sc.

2019 5 B.Sc. Computer
Science

Sri
Meenakshi
Government
Arts College
for Women,
Anja College

M.Sc.

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Progression/2617_Progression_1602011565.xlsx


 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

NET 1

    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

Fine Arts Competitions Inter Department 300

Departments Association
Activities

inter Department 500

Sports Day Competitions Inter Department 300

    No file uploaded.

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

2018 NA National 0 0 NA NA

    No file uploaded.

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  Students union with 11 elected union members as Chairman,Vice Chairman,
Representatives for Sports, PG,Shift II,Fine Arts,Audio Visual etc is formed at
the beginning of every academic year. These union members serve as mediators

between the student community and the faculty and facilitate the smooth conduct
of college functions and activites. It promises a perfect training ground for
students to develop their leadership skills. The student members of college
students’ union who are integrally elected through voting system are well

groomed to effectively organize programmes and special meetings. Students take
initiatives to celebrate National festivals like Independence Day, Republic Day
and Gandhi Jeyanthi. They enthusiastically and unitedly celebrate festivals

fostering ‘Communal Harmony’ like ‘Thai Pongal’. They display equal enthusiasm
in celebrating ‘International Yoga Day’, ‘Teachers’ Day’ and ‘International

Women’s Day’. It acts as a bridge to take forward the suggestions and
grievances of students to the administrative bodies, and intimate and convey
significant matters and events to the students. Students play active role in

the Hostel , Association activities, Service Forums such as NSS, Social Service
League, YRC, RRC, Extension Service and Support Forums such as Youth Welfare

organization, Alumnae Association, Placement and Career Guidance Cell, Consumer
Forum, Counselling Forum, Women Empowerment Cell, Grievance Redressal Cell.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  Alumni Association of Sri Meenakshi Government Arts College for Women
(Autonomous), Madurai is registered on 29.05.2015 under Tamil Nadu Government
Rules (Registration under section 10 of Tamil Nadu). As per the bylaws, it



comprises 10 members with Principal Dr.S.Vanathi as its President, Mrs.M.Maha
Lakshmi, Assistant Professor of Physics as Secretary and Dr.R. Booma Devi,
Assistant Professor of Economics as Treasurer and 7 Executive committee members
in it. Every year Convocation is conducted by the Alumni Association of our
college in a grand manner. Final year Under Graduates, Post Graduates, M.Phil.,
and Ph.D. Research Scholars are members of this association. Teacher’s Day was
celebrated under the banner of the Alumni Association on 05.09.2018. The Senior
and Retired Staff members from all departments were invited as Chief Guests and
The Principal Dr.S.Vanathi, M.Sc.,M.Phil.,Ph.D., welcomed the gathering and
gave mementos to all. The day became memorable as the Principal being an alumna
of this institution honoured her mentors. The Chief Guests from various
departments shared their everlasting bond with our college and delivered
motivational speeches for success in life and career. 42nd Graduation Day was
held on 04.01.2019 in Sri Meenakshi Government Arts College for Women
(Autonomous), Madurai. The Principal Dr.S.Vanathi, M.Sc.,M.Phil.,Ph.D.,
welcomed the gathering and presented the Graduation Day Report. The Chief Guest
Dr.R.Baskaran, M.Sc.M.Phil.,Ph.D., M.Sc.,M.Phil.,Ph.D., Regional Joint Director
of Collegiate Education, Madurai delivered the Graduation Day Address. 43rd
Graduation Day was held on 28.02.2019 in Sri Meenakshi Government Arts College
for Women (Autonomous), Madurai. The Principal Dr.S.Vanathi,
M.Sc.,M.Phil.,Ph.D., welcomed the gathering and presented the Graduation Day
Report. The Chief Guest Dr.K.Krishnan, M.Sc.,Ph.D., Vice-Chancellor of Madurai
Kamaraj University delivered the Graduation Day Address.

 5.4.2 – No. of registered Alumni:

  1377

 5.4.3 – Alumni contribution during the year (in Rupees) :

  413100

 5.4.4 – Meetings/activities organized by Alumni Association :

  Every year Convocation is conducted by the Alumni Association of our college in
a grand manner. Final year Under Graduates, Post Graduates, M.Phil., and Ph.D.
Research Scholars are members of this association. Teacher’s Day was celebrated

under the banner of the Alumni Association on 05.09.2018. The Senior and
Retired Staff members from all departments were invited as Chief Guests and The
Principal Dr.S.Vanathi, M.Sc.,M.Phil.,Ph.D., welcomed the gathering and gave
mementos to all. The day became memorable as the Principal being an alumna of

this institution honoured her mentors. The Chief Guests from various
departments shared their everlasting bond with our college and delivered

motivational speeches for success in life and career. 42nd Graduation Day was
held on 04.01.2019 in Sri Meenakshi Government Arts College for Women
(Autonomous), Madurai. The Principal Dr.S.Vanathi, M.Sc.,M.Phil.,Ph.D.,

welcomed the gathering and presented the Graduation Day Report. The Chief Guest
Dr.R.Baskaran, M.Sc.M.Phil.,Ph.D., M.Sc.,M.Phil.,Ph.D., Regional Joint Director
of Collegiate Education, Madurai delivered the Graduation Day Address. 43rd

Graduation Day was held on 28.02.2019 in Sri Meenakshi Government Arts College
for Women (Autonomous), Madurai. The Principal Dr.S.Vanathi,

M.Sc.,M.Phil.,Ph.D., welcomed the gathering and presented the Graduation Day
Report. The Chief Guest Dr.K.Krishnan, M.Sc.,Ph.D., Vice-Chancellor of Madurai

Kamaraj University delivered the Graduation Day Address.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)



  Vision: • To strive for the elevation and emancipation of individuals with
total dedication, commitment to hard work. Mission: • To provide an all round
development to the students to mould themselves for an effective, efficient and
proactive contribution to the country. • To turn each student into an able and

responsible citizen with good values for building a strong nation. • To
facilitate the young women from all the strata of society by enabling them to
pursue learning process to liberate, transform and empower them in the society.

Vision: • To strive for the elevation and emancipation of individuals with
total dedication, commitment to hard work. Mission: • To provide an all round
development to the students to mold themselves for an effective, efficient and
proactive contribution to the country. • To turn each student into an able and

responsible citizen with good values for building a strong nation. • To
facilitate the young women from all the strata of society by enabling them to
pursue learning process to liberate, transform and empower them in the society.
The Principal, Head of the Departments, Members of IQAC, Autonomy, Controller
of Examination, Staff, Student Union Members, Student Representatives and many
committees are knitted perfectly together to design and execute the plans in

the hierarchy of governance. HODs are responsible for Department level
Administration like Duties Allotment to Faculty, Maintenance of Laboratory,
Department Library, Allocating subjects to the teachers concerned and framing
time table as per the workload. They are also entrusted with the responsibility

of conducting department level meeting staff meeting, organizing guest
lectures, conferences, workshops and seminars. Both students and staff are
welcome to offer their suggestions which will take the institution to glory.
Many of their suggestions are being implemented and the outcomes are being

edited periodically. The Principal converse staff meeting and open democratic
articulations are voiced in the interests of the development of the

institution. Normally HODs arrange for Parent Teacher Meetings and the
performances of their wards and their attendance are reviewed. Staffs meeting
both at the college level and at the department level are often convened to

encourage and motivate the teachers for publishing articles in reputed research
journals and to attend seminars workshops etc. Teachers being class tutors

every first and third Wednesday meet their wards for an hour individually or in
group and discuss their personal and academic issues and give counselling to

them. In the Institutions, many units like IQAC, Autonomy, RUSA, NSS, NCC, YRC,
PTA, OSA,Entrepreneurship, women’s forum, Consumer club, Nitch Club, Rotract,
Science Forum, Career Guidance, Counselling Cell, Readers Club, Thatha Patti

Club, and the like are available. Staff members are appointed as Coordinators,
Advisors etc to channelize the bubbling energy of the youth in making them

participate in the programmes. Curriculum Designing :The designing of
Curriculum exposes the decentralization and participative management. The
Curriculum Development Committee of the curriculum prepare the programme

structure for all programmes. The faculty members prepare the scheme and course
content as per the

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Partial

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

Curriculum Development Syllabus revision has been done every
year with the consensus of the board of
studies members. An assessment of the
current syllabus is done through the
feedback system from the students,



alumni, faculty members, members of the
academic council and experts. The
college follows the guidelines for

curriculum development and
restructuring set down by the UGC,
TANSCHE and the Apex body of Madurai

Kamaraj University

Teaching and Learning • Active learner participation, peer
reviews, learner’s feedback, regular
monitoring of student progression and

communicating the outcome for improving
development strategies are practiced
for the holistic development of the
students. • Educational projects in

related areas • Internships Value Added
Courses

Examination and Evaluation Monitoring students performance through
• Internal Assessment Question Paper

with Bloom’s Taxonomy (knowledge level)
indication. • Formative Assessments in
class • Internal Assessments in common-
I,II • Model Examination • Assignments,
group discussions, quiz, seminars and
projects • Supplementary examination

for the final year student,
transparency and revaluation help the
students • Additional coaching is
provided for the slow learners

Research and Development • Research and Development Cell is
formed to promote Research and

Development in the institute. The cell
includes faculty, academicians and

researchers. The cell meets once in a
fortnight and delivers guidelines for

quality improvement •
Tamil,English,History and Computer

Science departments received Research
Centre status to halp the scholars

pursue research works. • The institute
motivates the faculty to undertake
research activities through doctoral

Programmes. It motivates them to
publish research papers. • A Research
Forum is launched by the Department of
English to develop the research acumen

of the budding scholars. • Three
meetings are being conducted in a
Semester on the areas of their

interests.

Library, ICT and Physical
Infrastructure / Instrumentation

• The institute regularly increases ICT
facilities for classrooms, tutorial
rooms, seminar halls • The institute

regularly enhances the Internet
connectivity facility. and

Laboratories. • Total area of the
library is 3500sq.ft and the total



seating capacity is 150 students at a
time. • Each Department has own Library

facility that includes text books,
project and research • New

books/journals are purchased every year
to update the library. • Every
department has computer, Xerox

machines, public address system, water
purifiers, CCTV, LCD and smart board
facilities are provided for all the
departments and the college. That has

enabled quality of teaching and
communication • Physical infrastructure

is increased to meet the demand of
recent trends, new regulation and

increase of intake.

Human Resource Management • For professional development of the
human resource, the institute delegates

the faculty and staff to undergo
development programs outside the

institute. • The institute organizes HR
development Programmes for faculty,
staff and students for resources to

undertake such development programs. •
Faculty and students are felicitated
for their academic achievements. •
Steps are taken to fill all existing

and non-teaching vacancies • In case of
delay in the appointment by the

government, the College administration
hires the services of guest lecturers
and technically qualified persons.

Industry Interaction / Collaboration • The collaboration of certain
department with the local organisations

helped the students to train their
professional skills and employability.

• Entrepreneurship orientation
activities are organized for the
students • Industrial visits to
companies are organised by the

departments to understand the real time
scenario. • Alumni placed in the

reputed industries are invited for
dialogue about industrial trend and

need with the students.

Admission of Students • As per the Government G.Os.the
received application of forms are

computerised on the basis of merit. The
admission process is carried

transparently through open counselling
system, which ensures equal opportunity
to all the applicants. • Special quota
like Sports, Physically Challenged, and
Ex-Service Man are strictly maintained
in accordance with Government norms. •
MCA and MBA candidates are selected

through Tamil Nadu Common Entrance Test



(TANCET) • For M.Phil Courses entrance
exam is conducted by the Apex body,

Madurai Kamaraj University, and
admissions are given on the basis of

their pass certificate from the
University, Percentage of Marks and
their performance in the personal

interview in the respective
Departments.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

Planning and Development The College Academic Council has been
preparing Dairy of Events with Budget
for planning and development at the
beginning of every academic year to
implement the planned events.CCTV
Surveillance is helpful for the

development.

Administration The administration of the college is
monitored by principal. Admission and
TC Processing system is automated by

Department of Computer Science. College
Website is maintained by Website

Committee. Library is automated with
Library Management system. Examination
Processing is automated in Controller

office

Finance and Accounts College Finance and Accounts which
includes Expenditures, Scholarships,
Salary, Purchase, etc is automated by

Tamilnadu Government Integrated
Financial and Human Resource Management

System (IFHRMS) portal.

Student Admission and Support Admission Process is automated by
checking eligibility criteria of each
department. Rank list is prepared with

their Priority basis. Admission is
carried out in single window

counselling system.

Examination Examination Process is automated with
the software developed in Controller of
Examination Office for the preparation

of Result publishing and Marksheet
Generation.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2018 NA NA NA 0

  



  No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

2019 QIP ON ICT
ENABLED
TRAINING

ON
TEACHING

AND
LEARNING
TOOLS”

NA 12/01/2019 12/01/2019 50 0

2019 HEALTH
AWARENESS
PROGRAMME
UDALAE

MARUTHUVAR
AND UNAVAE
MARANDHUNA

NA 22/01/2019 22/01/2019 150 0

2019 FACULTY
TRAINING

SESSION ON
“TWENTY
FIRST
CENTURY
TEACHERS
TRAIT”

NA 02/02/2019 02/02/2019 180 0

2019 TRAINING
ON OBE

CURRICULUM
ENRICHMENT
INNOVATION
TEACHING
LEARNING
METHODS

NA 12/03/2019 12/03/2019 100 0

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

FIP 1 01/01/2018 04/01/2019 720

Orientation
Programme

4 16/11/2018 06/12/2018 21

Refresher
Course

9 18/12/2018 07/01/2019 21

https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2617_Development_training_programmes_1602257902.xlsx


Refresher
Course

8 16/11/2018 06/12/2018 21

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

194 194 21 21

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

As provided by TamilNadu
Government Regulations

As provided by TamilNadu
Government Regulations

CSS,Scholarships,free
laptops,bus

pass,subsidized canteen
facilities,Hostel

facilities, free medical
camps, free education
without tution fees

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Each Government Arts and Science College is headed by a Principal who is
assisted by one Bursar in financial matters. Every year Internal audit and
external financial audits are carried out by Government. Internal audit is
carried out with the local auditor. External audit is done by Directorate of

Collegiate Education and Account General Office Audit.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

NA 0 0

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic Yes Academic
Council

Yes Board Of
Studies

Administrative Yes AG Office Yes Bursar

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  • Parent-Teacher Meeting is conducted once in a year. • Parents are invited to
give their feedback on various aspects of the development of students both in
academic and infrastructure facilities. • Separate parents meeting is conducted
to know the views of the parents of hostel students who are residing in hostel

from remote villages of the state.

https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2617_Training_Programmes_1604301693.xlsx


 6.5.3 – Development programmes for support staff (at least three)

  • All the support staff can avail the facilities of co-operative stores and
gymnasium. • The office administrative staff is given training in computer and
networking. Sports Competitions also conducted for Staff. Yoga training and

Counseling is given for Staff.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  NIRF Participation. Outcome based Education initiated. Signing of MOU with
industries and other organizations. Introduction of PFMS for efficient and

effective tracking of fund flow.

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

c)ISO certification No

d)NBA or any other quality audit No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

2018 Motivational
Talk VETRI

MUGAM
MALARATTUM

17/09/2018 17/09/2018 17/09/2018 900

2018 “COLLEGE
CONNECT WITH
SOCIETY”
EXHIBITION

04/10/2018 04/10/2018 05/10/2018 3000

2019 “ICT ENABLED
TRAINING ON
TEACHING AND
LEARNING
TOOLS”

12/01/2019 12/01/2019 12/01/2019 50

2019 “UDALAE
MARUTHUVAR
AND UNAVAE
MARUNDHU

22/01/2019 22/01/2019 22/01/2019 150

2019 “WOMEN
HYGIENE AND
HEALTH CARE

22/01/2019 22/01/2019 22/01/2019 300

2019 “CYBER CRIME
ISSUES AND

CYBER
SECURITY”

23/01/2019 23/01/2019 23/01/2019 500

2019 “UNLOCK YOUR
POTENTIAL”

02/02/2019 02/02/2019 02/02/2019 1000

2019 “TWENTY
FIRST

CENTURY
TEACHERS
TRAIT”

02/02/2019 02/02/2019 02/02/2019 180



2019 CURRICULUM
ENRICHMENT
INNOVATION
TEACHING
LEARNING
METHODS

12/03/2019 12/03/2019 12/03/2019 150

2019 “RESOURCE
FOR ACADEMIC
RESEARCH
ENDEAVOR

07/03/2019 07/03/2019 07/03/2019 150

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

International
day against
Drug abuse-
meeting at

Commissioner’s
office-
Madurai..

23/06/2018 23/06/2018 350 0

International
day against

Drug abuse and
illicit traffic
king-Rally .

26/06/2018 26/06/2018 150 0

Claneri &
Sambakudi visit
Awareness Rally
–regarding open
deafecation,

plastic
eradication

etc. Volunteers
interact with
school children

13/07/2018 13/07/2018 400 0

National
Deworming day.
Deworm tablets
given to all UG

students

10/08/2018 10/08/2018 1000 0

Rexona
confidence
Academy-

Workshop on
Personality

development and
grooming the

06/09/2018 06/09/2018 400 0

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2617_Quality_Initiatives_B_1602273799.xlsx


confidence.

Legal Advisory
Programmeme/Awa

reness
programme

19/09/2018 19/09/2018 350 0

Dengue
Awareness
programme.

2.Hand wash Day

22/10/2018 22/10/2018 400 0

Women Hygiene
and Health Care

22/01/2019 22/01/2019 800 0

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

• An awareness programme for the conservation sparrows, preparation of feeders
and nests for birds and tree dwellers, since the campus has lot variety of
birds, squirrels and pigeons. . • Campaigns and rallies on tree plantations,
river cleaning programme, rain water harvesting has been conducted towards

environmental protection. • Integrated environmental education in the
curriculum. • Campus declared Plastic free to adorn green tag by planting
Saplings to create an aesthetically alluring ambience. • Safe disposal of
laboratory wastes. • Waste management (Composting and Vermi composting) is

taking place. Rain Water Harvesting, Renewable Energy and saving and reducing
electricity by using LED bulbs. Every department is given guidelines regarding
minimum usage of paper and created awareness to ban the usage of plastic cups
and polythene bags in the College premises. With the objective of creating

awareness about the ecological damage caused particularly by the plastic bags,
an awareness programmes are arranged. The Students are specifically motivated

to use bicycle.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

Ramp/Rails Yes 27

Rest Rooms Yes 27

Scribes for examination Yes 38

Special skill development
for differently abled

students

Yes 38

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

2018 1 1 13/04/201
8

1 Vaigai
River

Cleaning

Vaigai
River
Cleaend

100

    No file uploaded.



 7.1.5 – Human Values and Professional Ethics

  Title Date of publication Follow up(max 100 words)

Indian Association for
the Blind-International
White cane day-2018.

06/03/2018 Rs.20945 /-collected from
the students.and handed
over to Sundarrajanpatty
Blind School-Madurai.

Legal Advisory
Programme/Awareness

programme

19/09/2018 Mr.T.Panneer Selvam,
Secretary, Subjudge,

Distrlct Legal services
authority. Mr.Umasankar,

Advocate Mr.C.Kannan
,Senior Advocate..

International day against
Drug abuse- meeting at
Commissioner’s office-

Madurai..

23/06/2018 Mr Davidson
Devasirvatham, IPS,

Commissioner, Madurai .

Claneri Sambakudi visit
Awareness Rally
–regarding open

deafecation, plastic
eradication etc.

Volunteers interact with
school children

13/07/2018 Claneri Sambakudi visit
Awareness Rally
–regarding open

deafecation, plastic
eradication etc.

Volunteers interact with
school children

Road Safety Awareness
Madurai City Police

18/12/2018 1.G.Kankeyan,SSI
2.K.Anand ,Head constable
3Mr.Pandikannan (HC 1261)
4Mr.Saravanan PC.3160.

“CYBER CRIME ISSUES AND
CYBER SECURITY”

23/01/2019 MRS.SENTHIL
ILANTHIRAIYAN, INSEPECTOR
OF CYBER CRIME AND MR.
KARTHIK,SUB INSPECTOR OF

CYBER CRIME

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

International yoga
day

21/06/2018 21/06/2018 500

International day
against Drug abuse

and illicit
trafficking-Rally .

26/06/2018 26/06/2018 600

National Deworming
day. Deworm tablets
given to all UG

students

10/08/2018 10/10/2018 1000

150TH year GANDHI
JEYANTHI-Rally

02/10/2018 02/10/2018 200

NATIONAL VOTERS DAY 25/01/2019 25/01/2019 300

Independence Day 15/08/2018 15/08/2018 4000

Republic Day 26/01/2018 26/01/2018 4000

Teachers Day 05/09/2018 05/09/2018 1000



Celebration of
Pongal festival
Communal Harmony

11/01/2019 11/01/2019 4400

World Students Day 15/10/2018 15/10/2018 200

    No file uploaded.

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  The Institution is situated in the river bed of River Vaigai Ghats and hence
surrounded by dense Trees. The Institution while expanding the Infrastructure
it maintain its ecological balance by following the policy of preservation of
trees. Botanical names are labelled at all trees and plants inside campus. An
awareness programme for the conservation sparrows, preparation of feeders and
nests for birds and tree dwellers, since the campus has lot variety of birds,
squirrels and pigeons through Nitch Club.. • Campaigns and rallies on tree

plantations, river cleaning programme, rain water harvesting has been conducted
towards environmental protection. • Integrated environmental education in the

curriculum. • Campus declared Plastic free to adorn green tag by planting
Saplings to create an aesthetically alluring ambience. • Safe disposal of
laboratory wastes. • Waste management (Composting and Vermi composting) is

taking place.

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  1. LIFE SKILL AND SOFT SKILL TRAININGS (TANSCHE- CLIL) - New mode of learning
from product to process, To compete with others in getting jobs. 2. SWACHHTA
PAKHWADA - A fortnight of cleaning activities, awareness on cleanliness were
conducted on and off the campus in accordance to the communication received
from Ministry of Human Resources Development.. 3.PLACEMENT TRAINING - To help
the students to face the challenges in the Personal Interviews, and get job
opportunities.For Visually Challenged Students Special Placement training is
given and trained for placement. 4.WARD MEETING Continuous counseling to the

well being of the students and the better performances in their Exams.
5.SCHOLARSHIP To boost the morale of the marginalized students and to meet

their expenses on par with the other students, 6.FEEDBACK To help the faculty
and students perform to the best of their abilities. 7.REMEDIAL COACHING Help
the slow learners to equip with better learning experience 8.GANDHIYAN THOUGHT
EXAM to give value added education 9. Every year our Students Contributing a

tptal amount around Rs.21000 to the National Foundation of Communal Haromony on
account of Flag Day.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://smgacw.org/Best-Practices/#

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Sri Meenakshi Government Arts College for Women was established by the
government of Tamilnadu in the temple city of Madurai in the year 1965, to
fulfill the need for upliftment of women in and around Madurai. Set in a

sprawling campus of 20 acres, the college began its journey with 320 students
and 13 teaching and 13 non-teaching staff members. Today, the college stands

upgraded to Grade-I status, and is well placed among the 14 Grade-I colleges in
the state of Tamil Nadu. Autonomy status was conferred upon it on 6th October
1998 and the institution continues to grow from strength to strength, reaching

https://smgacw.org/Best-Practices/#


out far and wide to young women thirsting for empowerment through education.
The college has since grown in stature, having on its roll, 3639 students, 150
teaching and 43 non-teaching staff, at present. There are 13 under graduate and

seven post graduate courses offered now. Our College is one among the six
government colleges where the Satellite Interactive Remote Terminal has been

Installed. Goals and Objectives “To strive, to seek and not to yield” — Strive
hard, seek knowledge and do not yield to temptation—the goal of the college is

to cater to the higher education needs of the lower middle class and
economically backward sections of women in and around Madurai. “Service for the

cause of Women Empowerment” is the objective of the college. Our Vision To
uplift the socially backward and economically poor young women of the society
and empower them by imparting knowledge through holistic education, making them
independent and responsible citizens to contribute to the development of the

society. Our Mission To undergo accreditation periodically. To identify our own
strengths and weaknesses. To add to our strengths and eliminate weaknesses. To
modernize the Teaching-Learning Process and to promote research culture. To

encourage innovations and accountability. To encourage consultancy services and
training.

  Provide the weblink of the institution

https://smgacw.org/vision-mission/

8.Future Plans of Actions for Next Academic Year

 Academics: • To achieve top ranking in NIRF, AQAR • Set up e-content preparation
centre, SWAYAM, NPTEL,MOOC online courses. Development Programmes and
Collaborations: • Conduct ICT oriented teaching learning process with ICT centres
• Creating Entrepreneur skill development centre More Placements to Students.
Research and Innovations: • Introduce Research Center in all disciplines. •
Ensure staff members to present papers in the peer reviewed Journals as Scopus
and Harbinger Institutional and Innovations: • Adopt more villages as part of
extension programme. • Offer job oriented certificate courses. • Online fee
Collection • Provide a design for Automated Office Information System • Construct
more class rooms, laboratory and Hostel
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